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You can help make sure we go forward on workers’ rights at the next election.

• Find out more about the Liberals’ plans to bring back WorkChoices
• Talk to your family and friends
• Get involved in your union 

Visit www.neveragain.org.au  
or call the Union Helpline 1300 486 466

 “ �The boss tells me he’s letting me go... 
for no reason.

My wife had recently passed away.  
I was a single dad with five kids... 
how would you feel?”

- Leigh Scott, construction worker



Under WorkChoices more than three million  
Australians lost protection from being sacked  
unfairly. And more than a million Australians had  
their pay and conditions cut under AWA individual 
contracts and changes to minimum wages.

Labor’s new Fair Work laws have restored many 
rights lost under WorkChoices. Workers are  
protected from unfair dismissal and new AWA  
individual contracts are banned. There is a safety  
net of National Employment Standards, awards  

and minimum wages with a stronger independent 
workplace umpire. Workers have collective  
bargaining rights and the right to join a union 
and be represented.

These changes are a good first step but more needs 
to be done – especially for workers in the construction 
industry and those covered by awards.

We need to go forward on workers’ rights,  
not backwards to the Liberals’ new version  
of WorkChoices.

Tony Abbott plans to bring back 
WorkChoices if the Liberals are 
elected later this year.  

Mr Abbott says he will cut  
protection from unfair dismissal 
and bring back individual contracts  
- he just won’t call it ‘WorkChoices’. 

Liberals to bring back WorkChoices. 

- Tony Abbott, 1st December 2009

“The phrase WorkChoices is dead...
No one will ever mention it 
again, but look, we have to have 
a free and flexible economy.”

“�I’d been at the same  
childcare centre for 5 years. 
They told me to get my stuff 
and go...

��  �I had 10 minutes to leave and 
I wasn’t even allowed to say 
goodbye to the children.”

- Emily Connor, childcare worker

Your rights at risk... again.


